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CMS VISION: TOWARDS 2020

Our Purpose
 We work with churches to set apart long-term workers who 
cross cultures to share the gospel of our Lord Jesus Christ.

We live at both an exiting and a challenging time in a world mission. 
We praise God for the extraordinary growth of this church around the 
world, especially in Asia, Africa and Latin America—growth that has 
created great needs in discipleship and Bible training. 

Our Vision
In response to these truths, our Vision is:

• To reach gospel-poor peoples for Christ

• To equip Christian leaders for church and society

• To engage churches in cross-cultural mission

Reach gospel-poor peoples for Christ

With a particular focus on our near neighbours in the South-East 
Asian and Pacific region, CMS will identify and reach gospel-poor 
peoples through:

•  Serving in partnership with churches and organisations in 
evangelism and church planting among people of different 
faiths and philosophies

•  Providing professional workers who witness for Christ through 
word and action

Equip Christian leaders for church and society

At the invitation of our partners, CMS trains and mentors Christian 
leaders for church and society by providing:

•  Bible teachers, theological educators and university student 
workers

• Skilled Christian professionals

• Christian teachers and university lecturers

• Scholarships and grants

Engage churches in cross-cultural mission

CMS encourages churches to deepen their engagement in cross-
cultural mission by:

•  Working with churches in Australia and around the world to set 
apart and support people for cross-cultural mission

•  Resourcing and educating Australian churches as they engage 
in cross-cultural mission both in Australia and around the world

•  Offering apprenticeship programs to train and mentor Australian 
Christians in cross-cultural ministry
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CMS SANT BY NUMBER

44

17 ADULTS
18 CHILDREN

Gospel workers serving 
with CMS SANT

6 ADULTS
4 CHILDREN

Link workers with whom 
CMS SANT is partnering 

with other CMS branches

Church & Mission Partners 
throughout SA & NT

1252
Financial supporters

9
Countries in which 
CMS SANT gospel 

workers are serving

2 ADULTS
2 CHILDREN

Missionaries in 
training

5886
Prayer supporters



4

Position Title: CMS SANT Regional Director

Working relationships:

The Regional Director reports to the CMS SANT Board.

The branch staff team and volunteer teams are 
accountable to the Regional Director, although the 
Regional Director may delegate line management to 
other staff members and volunteer leaders. This includes 
the Branch Medical Adviser and Branch Psychologist. 

The Regional Director serves as a member of the Branch 
Candidates Committee.

The CMS SANT Regional Director works in collaboration 
with the CMS fellowship EO team and in cooperation with 
CMS-A.

 The Regional Director will position CMS SANT for the 
future as it seeks to:

1.  Foster engagement in cross-cultural mission

 The Regional Director fosters engagement in cross-
cultural mission by:

•  Facilitating effective partnerships between the branch 
and the local church to identify, equip, send, pray for, 
care for, and financially support gospel workers of 
CMS Australia

•  Engaging and mobilising evangelical Christians of all 
ages in South Australia and the Northern Territory to 
be actively involved in global cross-cultural mission 
with CMS. This will likely involve preaching and 
teaching in local churches, at conferences and 
other events

•  Promoting and representing CMS SANT within 
evangelical churches and other relevant organisations 
in South Australia and the Northern Territory

2. Care for and support gospel workers and inquirers

The Regional Director facilitates the care and support of 
gospel workers and inquirers by:

•  Recruiting, guiding and supporting gospel worker 
inquirers, applicants, and candidates effectively as 
they progress through Branch and Federal Candidate 
processes

•  Implementing and maintaining appropriate processes 
to maximise the effectiveness, well-being and pastoral 
care of branch gospel workers and their families while 
in Australia

•  If requested, visiting CMS-Australia gospel workers on 
location as a delegate of the International Director

3. Manage CMS SANT operations

The Regional Director is responsible for the management 
of all aspects of branch operations, including:

•  Building and mentoring a healthy and effective 
staff and volunteer team, which works together 
in accordance with CMS and branch policies, and 
demonstrates dependence on God through prayer 
and reliance on the Bible

•  Building a sustainable revenue base, positioned for 
growth, through implementing sound partnership-
building strategies, and working to increase the 
number and breadth of individual and church partners

•  Exercising good stewardship and best practice in 
managing of all aspects of the branch finances and 
other assets, ensuring effective controls are in place 
at all times

•  Managing the operations in compliance with all 
constitutional, legal, federal, and branch obligations, 
policies, and processes.

•  Implementing an effective communications strategy 
to ensure that all partners and supporters remain 
informed about the work of CMS

•  Keeping the Board informed regarding CMS SANT 
operations, issues, opportunities and risks, and 
reporting on progress in relation to the branch’s 
strategic priorities

•  Contributing to and working collaboratively with 
CMS-A and the broader CMS fellowship as required

•  Assisting the branch Board in developing and 
implementing strategic priorities for CMS SANT 
that are aligned to the vision, purpose, and mission 
of CMS-A

CMS SANT REGIONAL DIRECTOR POSITION DESCRIPTION

 The primary role of the CMS SANT Regional Director is to implement the strategic goals and objectives of 
CMS SANT and to uphold the vision and mission of CMS Australia, of which the branch is a member. As such 
the Regional Director is responsible for leading and managing the operations of CMS SANT. The Regional 
Director is the Executive Officer (EO) and Secretary of CMS South Australia Inc and is accountable to the 
CMS SANT Board.
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 Special conditions

The Regional Director is governed by the policies, 
procedures, and rules of CMS SANT and CMS-A. Prior 
to an offer of employment being made, the successful 
applicant must complete the following to the satisfaction 
of the CMS SANT Board:

• Working with Children check

• A National Criminal History check

• Professional Standards check

•  CMS Christian Lifestyle Questionnaire with a trained 
interviewer recommended by CMS

•  A signed agreement to the CMS Codes of Conduct

CONDITIONS OF EMPLOYMENT 

A contract will be negotiated with the successful 
applicant and will include: 

Salary & allowances 

•  Salary and conditions based on the Adelaide diocesan 
stipend for a Rector 

•  Superannuation 

•  A ministry expense account (akin to salary sacrifice)  

• Housing allowance 

• Reimbursement for car expenses 

• Hospitality and travel allowance 

Work and leave 

•  The Regional Director role is a full time equivalent 
position that requires regular weekend and evening 
work. The shape of the working week will be 
determined by the Regional Director in consultation 
with the Branch President

•  Four weeks annual leave, in addition to statutory 
holidays

•  One week study leave

•  Ten days per year of sick/carers leave

Term of Appointment  

•  The Regional Director is appointed by the Board for an 
initial period of five years, with a review early in the fifth 
year

•  The contract shall be subject to a six-month 
probationary period

ESSENTIAL QUALITIES 

Applicants must have: 

•  Significant experience in Christian ministry and/or a 
leadership position

•  Strong interpersonal and relational skills, including the 
ability to relate well with people of different personality 
types, ages, and theological persuasion

•  High-level communication skills including the ability to 
speak and write for a wide range of audiences

•  A minimum of one-year full time equivalent of Bible 
college study

•  An active Christian faith expressed by consistent 
involvement in a local church

•  Demonstrated capability in leadership, management, 
and administration

•  Willingness to fly interstate regularly for meetings

•  A commitment to maintaining a healthy work/life 
balance

•  The ability to satisfactorily complete CMS assessment 
processes and checks

•  The ability to assent to the Declaration of Principles 
and Commitments (see below)

HIGHLY DESIRABLE QUALITIES 

Experience in any of these areas will be desirable: 

• Further study in Theology and Ministry

• Experience in long-term missionary service

• Experience in student ministry

•  A history of engaging with and supporting overseas 
gospel workers

•  An understanding of global mission trends and of the 
ethos of CMS

•  Excellence in expository biblical preaching

•  Competence in using standard office software 
applications

CMS SANT REGIONAL DIRECTOR POSITION DESCRIPTION
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STATEMENTS OF ASSENT 

The applicant must assent to the following:

Declaration of Principles and Commitments
1.  I am a communicant member of the Anglican Church of 

Australia.   

2.  I assent to the doctrine and principles of the Anglican 
Church of Australia as embodied in the Book of 
Common Prayer and the Articles of Religion sometimes 
called the Thirty Nine Articles interpreted according to 
their plain and literal sense.   

3. In particular, I believe:  

 (a)   That the canonical Scriptures of the Old and New 
Testaments are given by inspiration of God, contain 
all things necessary to salvation and are the 
ultimate rule and standard of faith  

 (b)   That justification before God is through the merits 
of Christ’s death alone and is received by faith in 
Him alone

4.   I am in agreement with the Principles and Objects of 
CMS-Australia and shall endeavour to fulfil my duties in 
accordance with this Declaration and the Constitution 
of CMS-Australia.  

5.   I undertake to resign forthwith if at any time I 
become unable conscientiously to subscribe to this 
Declaration.   

Principles and Objects of CMS-Australia  

Principles  

1.  The Church Missionary Society was first established 
as the Church Missionary Society of Australia, an 
unincorporated association, in September 1916. This 
association was incorporated under the Associations 
Incorporation Act in 1996.   

2.  The Church Missionary Society traces its roots back to 
the Church Missionary Society of the United Kingdom, 
founded in 1799.   

3.  The Church Missionary Society is a fellowship of 
Christian people committed to take part together in 
world mission. It is a voluntary society of members of 
the Anglican Church of Australia and other churches, 
based upon those evangelical and protestant 
principles of the Church Missionary Society of the 
United Kingdom from its foundation.   

4.  CMS-A is a company formed by the branches to most 
effectively further their work.   

Objects  

The objects of CMS-Australia are to facilitate the work of 
the Church Missionary Society through its branches for 
the coming of God’s Kingdom through the proclamation 
of the gospel of Christ throughout the world in fellowship 
with local churches, and in particular:  

1.  To send members of branches as missionaries 
overseas and to North Australia  

2.  To deepen Christian commitment to evangelism and its 
attendant social responsibilities 

3.   To support missionaries of CMS-Australia and their 
work by prayer, giving and pastoral care 

4.  To engage in cross-cultural evangelism  

5.  To help educate the Australian Church in its 
responsibilities to this mission

Applications
To apply, please submit a comprehensive CV and a cover 
letter addressing the essential and, where applicable, 
the desirable qualities listed above. Applications must 
include the names and contact details of three referees, 
one of whom should be your current pastor, or someone 
who has pastoral responsibility for you. In addition, you 
should include a brief statement regarding your previous 
involvement with, or knowledge of, CMS.

Applications and enquiries should be directed to Andrew 
Jackson (President of CMS SANT) using the contact 
details below.  

Email: andrewhenshawjackson@gmail.com  
Phone: 0417 847 189

Applications close on 13 December 2019. 

cms.org.au/sant

CMS SANT REGIONAL DIRECTOR POSITION DESCRIPTION


