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please send CHAnGES OF ADDRESS to your 
branch office.

A vital part of enabling 
missionaries to serve 
long-term is thorough 
preparation and training.

The high value placed on training is a 
CMS distinctive. 

1. On top of at least a year at Bible 
college, all missionaries do a five-
month residential course to equip 
them specifically for cross-cultural 
service (pp 6 –7, 10–11, 13).

2. CMS affiliates (who serve for a shorter 
period, often assisting long-term 
missionaries) must also undergo set 
training before they depart (p 13).

3. Thanks to the Internet, CMS personnel 
have access to ongoing professional 
development after they arrive on 
location (pp 14–15).

4. The Development and Training 
Team are committed to ensuring that 
missionary training reflects the latest 
in missiological thinking (pp 4–5) 
and meets the needs of the overseas 
partners with whom missionaries will 
work (p 12).

We hope this issue of Checkpoint will be 
useful both to those who support CMS 
workers, and also those considering 
mission work themselves.

If you’re a CMS  
supporter ...
• You’ll learn about the training 

missionaries and affiliates receive, and 
why they need your support, starting 
long before they leave for the field.

• You’ll be better informed about how 
to pray and care for personnel in 
terms of their spiritual and practical 
development.

• You’ll meet the Development and 
Training Team and read about how you 
can support their work with financial 
and practical help.

If you’re thinking of 
serving cross-culturally 
yourself ...
• You’ll learn about the process involved 

in getting there, and why CMS is 
committed to preparation that is 
thorough, practical, ongoing and 
‘cutting-edge’.

I pray that whichever category you fall 
into, you will be informed and inspired 
by what you read as you fill the role God 
has planned for you in his mission to the 
nations.
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non-Westerners, many of whom 
experience extreme suffering for the 
sake of the gospel.

While I was in South Africa I had 
the opportunity to meet missionaries 
from India, Kenya, Korea and the 
Middle East. The multinational 
nature of mission is well known to 
many CMS missionaries, who work 
alongside colleagues from all over the 
world. For instance, at Munguishi 
Bible College in Tanzania, where 
Mike and Katie Taylor serve, the 
principal, Revd Chon Dal Park, is 
Korean.

So what does this 
mean for CMS?
The changing nature of world mission 
has huge implications for training 
missionaries. Let me mention three:

1. Multicultural awareness
Missionaries need to be equipped 
to cross a whole range of cultural 
boundaries. If you are preparing to 
go and work at Munguishi Bible 
College like Mike and Katie, as 
well as learning about Tanzanian 

culture, you need to learn about 
Asian honour and shame cultures to 
understand your Korean colleague. 
If you plan to work in the Middle 
East, you may need to understand 
Latin American Pentecostalism 
– there is a good chance you will 
find yourself working alongside 
Brazilian Pentecostal missionaries.

For the CMS Development and 
Training Team, this means we 
need to help our missionaries learn 
how to cross cultures generally, 
rather than training them to move 
to one specific culture. We must 
equip them with the skills they 
need to observe different cultural 
behaviours and then to understand 
the world views that lie behind 
them.

2. Bold humility
The changing nature of the 
world Church means that CMS 
missionaries often work with local 
leaders who are confident in their 
leadership and very aware of the 
weakness of many parts of the 
Western Church. So there can be 
no place for neo-colonial attitudes. 
Missionaries of the 21st century 
need to live lives characterised by 
great humility and servanthood, 
and a reluctance to jump into 
upfront leadership roles.

At the same time, the need for 
total confidence in the gospel has 
never been greater. Theological 
confusion, for example from 
prosperity teaching, abounds in 
many parts of the world, and there 
are many ministry opportunities for 

those who can rightly handle the 
word of truth.

This important teaching ministry 
has to be conducted with great 
gentleness and with no room for 
asperity. We are not always good at 
working with people with whom 
we don’t agree theologically. St 
Andrew’s Hall is a good place to 
think through these kinds of issues.

3. Faithful suffering
The world’s ‘new’ mission force, 
coming from countries like Kenya 
or India, have very different 
expectations about issues such as 
housing, security or children’s 
education. I recently read a 
document from one of CMS’s 
partner organisations that began 
with the words “Your comfort and 
safety are not our primary concern.” 

Suffering has always been a part 
of gospel ministry. This suffering 
ranges from direct violence or 
persecution through to challenging 
and hard-to-resolve lifestyle 
questions. The staff at St Andrew’s 
Hall help missionaries to work 
through these sorts of challenges. 

A commitment to 
excellence
The CMS Development and Training 
Team are committed to giving 
missionaries the best possible start in 
their ministries, by ensuring that our 
training accurately reflects the current 
and future realities they may face. Just 
as the nature of the world Church 
and world mission is changing, our 
approach to training missionaries 
must keep adapting too.

PRAY
•	 Give	thanks	for	the	
exciting	vision	of	the	Third	
Lausanne	Congress	on	World	
Evangelization	and	its	call	
for	the	whole	Church	to	
take	the	whole	gospel	to	the	
whole	world.	Pray	that	this	
will	lead	to	opportunities	for	
many	millions	to	hear	about	
Jesus	for	the	first	time.

•	 Pray	for	David	Williams	as	
he	leads	the	Development	
and	Training	Team	and	
looks	at	the	‘big	picture’	
of	training	missionaries	for	
the	21st	century,	as	well	as	
helping	CMS	look	after	its	
missionaries	and	plan	for	the	
future.

•	 Pray	for	the	new	
apprenticeship	program	
being	implemented	by	the	
Development	and	Training	
Team	—	that	it	will	have	a	
lasting	impact	on	the	way	
CMS	trains	for	mission.

David Williams heads up the 
Development and Training Team, 
based at St Andrew’s Hall, CMS’s 
training college in Melbourne. 
David and his wife Rachel served 
in Kenya with Crosslinks UK from 
1999 to 2007. They have three sons, 
Tom, Sam and Jonathan.

The Third Lausanne Congress on 
World Evangelization took place in 
Cape Town, South Africa, in October 
2010. Over 4000 delegates from 
198 countries met to consider the 
challenges of world evangelism.

A picture of the world 
Church
One of the most striking features of 
the conference was its demonstration 
of the changing nature of the world 
Church. Christianity is no longer a 
predominantly Western faith.2  There 
are more Anglicans in church on a 
typical Sunday in Nigeria than there 
are in England, Australia and the 
United States put together.

However, the changing nature of the 
world Church is about much more 
than numbers. The leadership of the 
world Church has moved from the 
West to the Global South3  – especially 
Africa, Asia and Latin America. This 
change in leadership was very evident 
at Lausanne, where it was unusual to 
see white Anglo-Saxon males on the 
conference platform. 

A picture of world 
mission
Lausanne also demonstrated 
the changing nature of world 
mission. The world’s missionary 
force is increasingly made up of 

What is the context into which CMS is training missionaries, and how is it 
changing? Last year CMS-A Development and Training Secretary David 

Williams was among the thousands who attended the 
Third Lausanne Congress on World Evangelization.1 Here 

he looks at what it can teach us about training for mission 
now and into the future. 
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Find	out	more	about	the	
Lausanne	Movement	at		
www.lausanne.org.	You	can	
even	join	in	a	conversation	
about	the	Cape	Town	Congress	
with	Christians	around	the	
world	at	http://conversation.
lausanne.org/en.

GET INVOLVED

1		In	1974	the	First	International	Congress	on	World	Evangelization	in	Lausanne	brought	together	2700	
Christians	to	discuss	strategies	for	taking	the	gospel	to	the	world.	It	led	to	the	hugely	influential	Lausanne	
Covenant,	drafted	by	UK	clergyman	John	Stott.	A	second,	equally	significant	event	was	held	in	Manila	15	
years	later,	resulting	in	the	Manila Manifesto.

2		CMS	supporters	at	January	summer	conferences	in	Queensland,	Tasmania,	South	Australia	and	Victoria	
heard	Kenyan-born	Steve	Maina,	the	National	Director	of	New	Zealand	CMS,	make	this	same	point		
(see p 17).	He	is	the	embodiment	of	his	own	words!

3		The	Global	South	is	another	term	for	the	Developing	or	‘Two-Thirds’	World	—	traditionally	most	of	the	
nations	that	fell	into	this	category	were	in	the	Southern	Hemisphere.
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Course Facilitator Judith Calf gives us an overview of the five-month residential course 
at St Andrew’s Hall …

What do you do in this situation? What 
are the consequences for gospel witness if 
you do eat, and if you don’t? What is the 
cultural dimension? What does the Bible 
say that would give you guidance? From 
whom should you seek advice? 

Preparing missionaries for encounters 
like this one is at the heart of St Andrew’s 
Hall’s five-month residential program. 
The Development and Training Team 
aim to help Missionaries in Training 
(MiTs) gain insights that will allow them 
to adapt flexibly and biblically to the 1001 
cross-cultural situations they will face. 
Primarily, though, our goal is to see MiTs 
grow in godliness as they prepare for all 
the complexities of mission in the 21st 
century.

Learning inside and 
outside the classroom
As much as possible, St Andrew’s Hall 
(SAH) is about self-directed learning. 
We want MiTs to think for themselves, 
biblically, reflectively and critically. We 
want to give them space to explore all the 
possible options for their future locations 
and ministries. 

The course material at SAH covers:

• Missiology
• Culture
• World religions
• Bible and mission
• Living as missionaries
• Personal growth

Just as important, though, is experiential 
learning.

Early weeks at SAH have MiTs 
travelling into the heart of multicultural 
Melbourne, where they eat at least one 
new food, navigate a different transport 
system and on Sundays attend a church 
in a language other than English. There is 
nothing quite like sitting for two or more 
hours in church, with your children, 
when you don’t understand a word 
being said. Welcome to your first years of 
missionary life!

Finding a person from another cultural 
background and faith, and meeting with 
them over several weeks is another core 
part of our program. This is reinforced 
through classroom discussions, learning 
groups and private reading. Not only 
does it provide new insights into different 
behaviours and beliefs, but it also pushes 
the MiTs into those emotional challenges 
of getting out there and meeting a 
stranger, with the strong possibility of 
rejection.

In the last few years, MiTs have met and 
made friends with Chinese atheists, Irani 
Muslims, Nepali Hindus, Vietnamese 
Buddhists and so many more, creating 
opportunities for understanding their 
faiths and cultures to discern bridges 
to Jesus and his word. We don’t need 
to leave Australia to be engage in cross-
cultural mission – we just need to get out 
into our neighbourhoods.

their lives, to facing new and unfamiliar 
surroundings. They are an opportunity 
to store away those resources and 
experiences for hanging in there on the 
mission field when the going is tough.

Living in community
Training at SAH is a community affair! 
Ask any CMS missionary who has been 
through SAH and they will tell you that 
living together, sharing meals, parenting 
your children in the fishbowl and so 
much more provide some of the hardest 
learning experiences of SAH – but also 
some of the richest. Worshipping and 

praying together, sharing in sometimes 
heated debate arising from different 
spiritual experiences and theological 
understandings . . . these are a great 
foretaste of working in diverse teams on 
the field.2

No SAH community is ever the same. 
Each semester God brings together a 
unique group of people, from different 
Christian heritages and experiences and 
puts them together for five months.
Members of the Development and 
Training Team simply stand back and see 
the lessons God wants each person to 
learn.

1		Read	more	about	Simon’s	ministry	and	the	team	he	works	with	on	pp	6—7	of	Checkpoint	Spring	2010,	which	you’ll	find	
at	www.cms.org.au/resources/publications.

2		Read	more	about	training	missionaries	to	work	in	teams	on	p	16	of	the	same	issue.	Highly	recommended	if	you’ve	
enjoyed	the	current	edition!

“I think [living in community is] the way you learn 
something about how you get on with people. It rubs off 
some of the corners, but it can sometimes reveal some of 
the cracks in relationships.”
Wendy Reed, former missionary and CMS staff member

“One of the helpful 
things for me in the 
course was that we were 
repeatedly encouraged 
to get out of our comfort 
zone. It was a bit of a 
repeated refrain! The 
idea was that when you 
do that you then reflect 
back on how you’ve 
sort of coped with that 
experience.”

Adrian Lovell, MiT Course 1 
2009

Judith Calf was a CMS 
missionary in Tanzania 
from 1998 to 2008, 
serving in the area of 
leadership training. She 
has been based at St 
Andrew’s Hall since 
2009.

Learning about 
themselves
Probably the most important things MiTs 
learn at SAH are about themselves. 
Being a missionary is more about who 
you are than what you do. Simon 
Gillham spoke recently of a letter he’d 
received from one of his students at 
the Namibia Evangelical Theological 
Seminary (NETS).1  It was not Simon’s 
teaching that had the greatest impact on 
this student, but his personal example 
of faith: “Your life outside the class 
and inside the class has been a good 
sermon to me ... You have not just 
been like a father but you showed me 
how a good father should be.”

Above all, the five months living at SAH 
are a time for self-reflection, for MiTs 
and their families to explore how they 
react to transition, to less control over 

“I’ve been greatly encouraged 
to think about what it means 
to depend on God and to 
grow in my prayerfulness. My 
Bible study group from my 
Spanish church has been a 
great encouragement in that 
particularly ...”

Sarah Sholl, MiT Course 1 2008

PRAY
• Keep	everyone	at	SAH	in
your	prayers	—	see	p	16	for
more	details.

Unsupervised dip eaters – Rita Buchanan and 
William Walker

Sarah Sholl and missionary-kids-in-training, 
Course 1 2008

You are in an Islamic country attending the after-
funeral gathering of your Muslim neighbour. A 
plate of food is passed around and you are invited 
to partake along with all the other guests. Sitting 
next to you is a local Christian from your fellowship 
gathering. She leans over to you and whispers, ”We 
don’t partake, as it is food eaten to wish the deceased 
well on their journey into paradise.”

Watching Aussie Rules 
football, May 2010
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Peter Sholl speaking Spanish in Mexico
Language learning is a curious beast. We 
all learnt at least one language growing 
up – even before starting school we were 
able to function quite fluently in our 
mother tongue. Yet highly functioning, 
intelligent adults find themselves feeling 
like two-year-olds when faced with new 
language contexts, bringing feelings 
of inadequacy, frustration and often 
discouragement.

CMS wants its missionaries to value the 
importance of communicating in the 
local language, rather than relying on 
interpreters or just dealing with people 
who speak English. Which is why all 
St Andrew’s Hall Missionaries in 
Training (MiTs) participate in a 
program specifically developed to 
prepare them for language learning.

About the course
Maximum Impact Language Learning 
(MILL) is a ministry of Missions Interlink 
designed to help people develop the 
skills, methods and attitudes necessary to 
learn another language.

Unfortunately, there is no magic formula 
for language learning – it takes hard 
work, time and planning. What works 
for one person may not work for another, 
and language schools may not cater 
effectively for different learning styles.

The goal of the MILL course is to build 
confidence and a positive attitude by 
exploring how languages are learnt and 
identifying various techniques that work 
for different types of learners in different 
contexts.

After language school
After a period of formal language study, 
learners may be capable of functioning at 
a basic level in the language, yet still need 
to maintain and strengthen their language 
skills once they are more involved in 
their ministry.
This is why MILL provides ongoing 
support for learners throughout their 
first three-year tour. It involves email 
and Skype contact at regular intervals, 
as well as use of CMS’s online learning 
site1 to provide encouragement, advice, 
trouble-shooting and sometimes just a 
sympathetic ear.
While there are many similarities between 
learners, people experience language 
learning and its emotional impact in 
different ways, so a personalised approach 
is essential.

During language school
While most CMS missionaries attend 
language school once they arrive on 
location, the MILL course enables and 
encourages them to take responsibility 
for their own language learning.
This may involve, for example, working 
with a native speaker outside of language 
school to practise various aspects of the 
language, or developing relationships 
with locals who don’t speak any English 
in order to ‘immerse’ themselves in the 
language.

1		Find	out	more	about	this	on	pp	14–15.

Why CMS believes in 
language learning
A Czech proverb says: Learn a new 
language — get a new soul. Learning 
a new language is much more than just 
memorising information or repeating 
phrases. It is a lifelong activity. It 
involves developing a new way of being 
and participating in the life of a new 
community.
Language is a tool for entering into 
another culture, learning to understand 
and to engage and to express oneself. 
It is a crucial part of truly incarnational 
ministry.

“[MILL] was a 
great course 
because it was 
practical and it 
was a lot of fun, 
and it’s helped 
me to feel more 
able to learn 
a language, 
and I’m really 
looking forward 
to it!”

Dominique Turner, 
MiT Course 1 2009

PRAY
•	 Pray	for	Cathy	in	her	role	of	
training	missionaries	to	learn	
a	language	at	St	Andrew’s	
Hall,	and	supporting	them	
once	they	arrive	on	location.

•	 Keep	praying	for	Missionaries	
in	Training	studying	the	MILL	
course.

•	 Remember	all	CMS	
personnel	in	prayer	as	they	
continue	to	master	the	
language/s	spoken	in	their	
location	—	a	lifelong	pursuit!

Are	you	thinking	of	serving	God	
overseas	and	concerned	about	
learning	the	local	language?	Then	
the	MILL	course	could	be	for	you.	
Take	a	look	at		
www.mill.org.au.

Missions Interlink,	an	Australian	
partner	of	CMS-A,	is	a	network	
of	mission	agencies,	Bible	
colleges,	churches	and	others	
who	are	involved	in	God’s	global	
mission.	As	well	as	the	MILL	
course,	Missions	Interlink	run	a	
huge	number	of	training	courses	
and	events	right	round	Australia	
—	including	two	courses	CMS	
recommends	for	affiliates		
(see p 13).	To	find	out	what’s	on	
offer	near	you,	and	learn	more	
about	the	ministry	of	Missions	
Interlink,	go	to		
www.missionsinterlink.org.au.

GET INVOLVED

CMS believes that the best place for missionaries to learn the 
language of those they’re sent to serve is on location. But part 
of the training they receive at St Andrew’s Hall is about HOW 
to learn a new language – as language-learning consultant 
Cathy Bow explains . . .

“I spent four years learning Greek and Hebrew at Bible college, so I was 
fairly confident in my ability to learn a dead language ... I wasn’t so sure 
about learning a language that people actually speak. But the language-
learning course at St Andrew’s Hall really gave me some confidence that 
I’d be able to do that.”

Mike Taylor, MiT Course 1 2009

Cathy’s love of language has led 
her to qualifications in linguistics, 
two years in a language project 
in Africa with Wycliffe Bible 
Translators, a range of linguistic 
research positions, and some 
English as a Second Language 
teaching. Since 2004 she has been 
running MILL courses to help 
new missionaries learn languages.

The MILL course, May 2010

Learning to read the Bible in Japanese
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Nathan and his 
students during an 
intensive Hebrew 
course at George 
Whitefield College, 
January 2010

Nathan and Diane 
in class, with Anne 
McCormick (NZCMS)

... we can’t really think of 
anything we could have left 
out. There are some things 
that just can’t be rushed.

Meet Nathan and Diane Lovell, two of CMS’s newest missionaries! They graduated from St Andrew’s 
Hall last November – but as they told Checkpoint, that was just one stage in a long journey to the 
mission field:

Some of the locals in Zambia who will benefit from Diane’s translation work

What were you both doing 
before God led you to 

consider mission, and how 
did you feel that ‘leading’?

We both have different stories, and they 
start before we got married.

Diane: When we met, I was studying 
Applied Linguistics at university. A year 
previously, I had been on a short-term 
mission trip to Azerbaijan with Operation 
Mobilisation (OM) to teach English to 
refugees. That experience, combined 
with my love for language and culture, 
meant that I have been interested in long-
term mission for even longer than I have 
known Nathan.

Nathan: I hadn’t really thought about 
mission at all until I met Diane. I was 
finishing up a PhD in Robotics and 

So what have the last six 
months at St Andrew’s Hall 
been like? What have you 
learnt and how have you 

been challenged?
Nathan: It was different for Diane, but 
I wasn’t initially very interested in St 
Andrew’s Hall. When we go overseas 
I will be teaching theology in English, 
in a context that most would regard as 
Western. To be honest, I couldn’t really 
see what value a five-month course could 
add to my formal theological study.

I have to admit, though, it turned out to 
be a very useful time.

Not only were there new areas of 
missiology and theology to think through, 
but the course also helped address rapidly 
approaching questions to do with moving 
to and living in another country.

We thought about how world views work, 
and we learnt about other religions. We 
engaged cross-culturally in Melbourne, 
and we picked up some practical skills – 
four-wheel driving being the highlight!

Perhaps most importantly, it was a time of 
transition, when we were forced to move 
away from our supporters and family, 
spend some time in an unknown place, 
and live with and love people we didn’t 
know and who were pretty different from 
us. All of that was a blessing – arduous at 
times, but in hindsight a substantial step 
in our preparation for long-term mission.

So what does 2011 hold for 
you both?

Nathan: We hit Cape Town, South 
Africa, mid-year. I will teach theology at 
George Whitefield College (GWC) and 
engage with the research program there, 
including studying a second PhD of my 
own.

Diane: I will be teaching academic 
English at GWC to students who do not 
speak English as a first language. As well as 
this, I will travel three times a year to work 
as an exegetical consultant with a Bible 
translation team in western Zambia. I will 
work with other international consultants 
and local translators to begin a translation 
of the Scriptures for five oral cultures that 
do not yet even have alphabets.

Nathan and I can both see how God has 
used the training of the last seven years 
to equip us specifically for these roles. 
There’s no question that we could not be 
doing this work without it.

PRAY
•	 Please	pray	for	the	work	of	
George	Whitefield	College,	
as	it	trains	men	and	women	
from	17	different	African	
countries	for	full-time	work	
in	ministry,	evangelism	and	
theological	education.

•	 Please	pray	for	the	
Seed	Company,	which	
coordinates	the	Bible	
translation	project	in	
Zambia.	Pray	for	good	
relationships	with	
locals	and	within	the	
international	team.	Pray	
for	steady	progress	towards	
a	translation	of	Luke.

•	 Pray	for	us	as	we	make	the	
transition	to	life	in	Cape	
Town.	Pray	for	the	practical	
logistics	of	moving,	for	
new	relationships,	and	for	
energy	and	dedication	to	
the	work	we	have	been	
given	to	do.

We worked for six months during the 
application process, and then we were at 
St Andrew’s Hall for five months after 
that. Now we are on our first Home 
Assignment, and we leave Australia in late 
May. All up it will be seven and a half years 
between when we first discussed mission 
and when we 'will' hit the field.

Looking back, that seems like an 
excessively long time of preparation, 
but in hindsight we can’t really think of 
anything we could have left out. There 
are some things that just can’t be rushed.

Even though it has been a long time, 
along the way we have had lots of people 
to encourage us. The members of our 
home church, St John’s (Qld), Wishart 
have been amazingly generous with 
their love and support. The faculty at 
Moore College encouraged me to pursue 
theological education and academic study, 
just as they have also been supportive of 
Diane’s heart for Bible translation. We 
got to know Peter O’Brien1 pretty well 
during our time there, and he has been 
an outstanding role model: missionary, 
academic, author and pastor all in one.

It is a long process, and sometimes it was 
hard, but God fills your life with people 
who gently nudge you and encourage you 
in the way he has prepared.

1		Peter	O’Brien	has	recently	retired	from	his	role	as	Senior	Research	Fellow	in	
New	Testament	at	Moore	College.	Among	many	other	things,	he	has	served	with	
his	wife	Mary	as	a	CMS	missionary	in	India	(1963—1974).	He	is	the	editor	of	God’s 
Mission and Ours —The Challenge of Telling the Nations	(CMS,	1999)	—	highly	
recommended	reading	for	every	mission	supporter.	Ask	your	branch	for	a	copy	
today	(see	p	2	for	contact	details).

Nathan:	I 
couldn’t really 
see what 
value a five-
month course 
could add to 
my formal 
theological 
study. I have to 
admit, though, 
it turned out to 
be a very useful 
time.

Artificial Intelligence at the time, and 
thinking about what I wanted to do 
after that. I was employed teaching 
Mathematics and Computer Science, 
and I loved teaching. But for quite a 
while I had been wondering if I should 
be teaching the Bible instead, so I was 
seriously thinking about theological 
education.

Once we got married, the decision to go 
into mission wasn’t immediate, but it was 
always on the horizon of our long-term 
plans. It became obvious to us that our 
passions, gifts and training were God’s 
way of equipping us to serve his Church. 
For my part, I didn’t really mind where I 
did that – in my own culture or another 
context – but Diane’s interest in Bible 
translation made cross-cultural service 
the most logical choice.

Could you tell us a bit about 
what happened between 

that time and the time when 
you arrived at St Andrew’s 

Hall?
Once we made the final decision to go 
into mission, things happened quickly. 
However, there was a long period of 
preparation before that.

We first discussed mission when we 
started dating. There was a full two years 
between that time and when we enrolled 
at Moore Theological College (during 
which time we got married). We both 
studied for four years at Moore College 
and only once we finished did we make 
the final decision to apply for missionary 
service with CMS.
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Staff on campus

Professor Meshack

What kind of training and 
preparation do CMS’s 
international partners expect 
of the workers CMS sends? 
Checkpoint spoke to Professor 
Manoris Meshack, Vice Chancellor 
of St John’s University of Tanzania 
(SJUT), to get an idea of the 
sensitivities involved in just one 
of the many contexts where CMS 
personnel serve.

Missionaries Neville and Elspeth Carr (right) with other Theology faculty

Some of 
missionary Judy 
Lund’s students 
examining a 
soil pit

University faculty are interested in 
knowledge and have independent minds. 
CMS workers must be prepared to accept 
people with a wide range of views and 
come with no preconceived ideas.

They must have high expectations. Don’t 
underestimate Tanzanians – faculty 
often have international experience (like 
Aussies).

PRAY
•	 We	ask	for	God’s	help	in	
the	task	of	leadership	
development	as	committed	
and	skilled	faculty	who	are	
committed	to	SJUT	gain	
higher	degrees.

•	 Pray	for	the	leadership	
transition	to	a	new	Vice	
Chancellor	—	he	must	be	
an	Anglican.

•	 Pray	for	our	plans	to	start	a	
school	of	engineering	with	
a	partner	organisation,	and	
for	quality	teachers	(short-	
or	long-term)	to	help	in	
this.

How has SJUT valued 
the training that CMS 

missionaries and affiliates 
have undergone?

They have sound Christian training 
and spiritual skills. This gives a good 
example to both students and faculty. 
Their academic training is excellent and 
they have a great work ethic – they give 
themselves up to the task fully. They 
follow through and are thoroughly 
professional workers. There is a diversity 
in the expression of their faith, but all are 
trained well.

So what are the most urgent 
needs at SJUT, and how can 

CMS help?
1. To continue to survive, SJUT urgently 

needs more high-level academics to 
teach postgraduate courses, mentor 
faculty and supervise PhDs. They 
could be either long- or short-term, but 
SJUT would really suit those reaching 
retirement.

Professor, could you tell us a 
little bit about SJUT?

SJUT was started by the Anglican 
Church of Tanzania in September 2007. 
This is a university just like any other 
university. But we want to be able to 
build in Christian culture. Students in 
government universities cannot ask, 
“Why does the Bible say this but you say 
this?” But in a Christian university, they 
discuss this.

What does SJUT expect of 
cross-cultural workers in 
terms of prior training?

They need an understanding of what 
the ‘Two-Thirds World’ is like. If briefed 
by former missionaries who worked 
in Bible colleges, they could come 
with a very wrong impression of the 
university context. Theological colleges 
are different.

Other needs include . . .
•  a person to head up our IT 

Department
• Someone to connect SJUT to the 

optical-fibre network that is ready and 
waiting to happen

•  people to teach English
• a person or couple to replace CMS 

missionary Neville Carr in Education

2. CMS can be our ambassador and help 
publicise our needs. Besides teaching 
seven to eight course streams, we want 
to build a college of engineering. Along 
with financial support, we need books, 
equipment – and those who can build 
buildings, and help in practical ways.

“One of the things I remember being 
confronted by was the extent to which 
we as Westerners are influenced by a 
modernist way of thinking, and we 
actually exclude God from the everyday. 
But most people in the world don’t think 
like that . . .”
Roger Kay, MiT Course 1 2009

“Probably the best part of the course at 
St Andrew’s Hall for me was all the little 
practical subjects that we did – things like 
staying healthy on the field, how to deal 
with bribery, security, and even the four-
wheel drive training course.”
Mike Taylor, MiT Course 1 2009

“We even learnt hair cutting, which was 
useful for some of us who are going to 
countries where we might not find a 
hairdresser.”
Katie Taylor, MiT Course 1 2009

“... about myself”:
“As iron sharpens iron, so one man sharpens another (Proverbs 27:17) . . .  and for me, 
to be sharpened by others was a real benefit. The opportunity to be trained at St 
Andrew’s Hall pushed me beyond the theory and into the practical, and I found 
this really important for my own growth and development as a person . . . ”
Glen Turner, MiT Course 1 2009

“... that was different 
from my previous 
training”:
“I think there were things that, if you’d 
asked me at the beginning, do I need to 
learn this, I would’ve gone, ‘No, I know 
that’, but everything that we’ve covered 
I think I’ve needed to learn . . .  thinking 
about it in an intense, missionary sort of 
context changes things . . .”
Peter Sholl, MiT Course 1 2008

“The things I learnt at St Andrew’s Hall 
are things I didn’t learn at Bible college 
... Putting into practice what I’d learned 
from the study of the Scriptures and trying 
to think about how that would work with 
people who don’t think the same way 
as me is really the benefit of being at St 
Andrew’s Hall.”
Andrew Cox, MiT Course 1 2009

Karina and Peter Sholl, March 2008

CMS-A affiliates are mostly self-funded, 
and are supported by CMS members 
through prayer. Some work directly 
with international partner churches or 
organisations, using their skills and expertise 
in particular jobs. Others fill roles where 
they can support existing missionaries, and 
get an inside taste for long-term missionary 
service.

Most affiliates do not have an initial 
opportunity for training at St Andrew’s 
Hall, but preparation is still essential. 
The Development and Training team 
recommend several alternatives: 

1. Missions Interlink Short-term 
Training (MIST)

This is a busy two- to four-day course 
that covers such topics as culture shock, 
cross-cultural communication, health and 
practicalities, sharing your faith, spiritual 
warfare and re-entry.

2. Missions Interlink Transition 
Training

TT is a 10-day residential course that 
builds mission awareness and knowledge 
of biblical principles, and gives participants 
practical skills for an effective transition.

See pp 8–9 for info on Missions Interlink, 
and find out about the courses at  
www.missionsinterlink.org.au.

3. Perspectives on the World Christian 
Movement
Perspectives is a 12-unit course taught in 
weekly classes (two and a half hours each, 
with three or four hours’ preparation) that 
looks at mission from the perspectives of 
the Bible, history, culture and strategy.
Read more at  
www.perspectives.org.au.
* The quotations from MiTs on this page and 
throughout this issue of Checkpoint are from Making 
the Most of St Andrew’s Hall (Peter and Sarah Sholl, 
2008) and What I Didn’t Learn at Bible College (CMS-
NSW & ACT, 2009). For a copy of either of these 
DVDs, contact CMS-NSW & ACT (see p 2).

Roger Kay bogged during four-wheel drive training, 
2009
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Steven Parsons in Japan

Andrew and Dominique Gifford doing language learning in Spain

Christine Bird, CMS Training 
Coordinator for Online 
Learning, writes . . .

Peter Sholl in Mexico

1		Rob	Hay	and	others,	Worth Keeping: 
Global Perspective on Best Practice 
in Missionary Retention	(WEA	Mission	
Commission,	2006),	pp	14,	120.

2		Worth Keeping,	p	120.

3		See	pp	8—9	for	an	article	by	Cathy	about	
language	training	for	missionaries.

PRAY
•	 Pray	for	Christine	and	other	
Development	and	Training	
staff	as	they	continue	to	
develop	this	site	into	an	
invaluable	resource	for	
educating	and	encouraging	
CMS	missionaries	on	
location.

•	 Keep	praying	for	all	CMS	
missionaries	to	grow	in	
godliness	and	wisdom,	
continuing	to	develop	their	
understanding	and	skills	
so	as	to	best	engage	in	
ministry	that	bears	fruit	for	
the	kingdom	of	God.

Christine Bird wears many hats at CMS! 
Not only is she Training Coordinator 
for Short-term Mission and Online 
Learning at St Andrew’s Hall, but she 
is also the Pastoral Care Coordinator 
of CMS Victoria. She has also worked 
as a computer programmer and taught 
Multimedia.

In recent months the Development 
and Training Team have been involved 
in a major project: setting up an online 
learning site to facilitate ongoing 
professional development for all CMS 
missionaries. Our aim has been to 
provide resources to help missionaries 
keep growing and learning on the field, 
as well as creating a space where they can 
share their expertise and learn from one 
another.

Why continued learning 
is so important
The ReMAP II (Reducing Missionary 
Attrition Project II) survey used by the 
authors of Worth Keeping showed that 
ongoing continuous training significantly 
reduces missionary attrition.1 To be 

specific, ongoing language and cultural 
studies received the highest rating for 
reducing preventable retention.2

Because of its strong commitment to 
long-term mission, CMS decided to 
develop an online learning site to improve 
professional development of missionaries 
on the field and so increase longevity.

About the site
The site is divided into various areas …

1. General resources
• online journals 
• online sermons 
• commentaries 
• Sunday school resources 
• preschool resources 
• member care resources 
• mentoring resources 
• ESL resources 
• missionary kid resources 
• transition and re-entry resources 
• book reviews 
• Bible study software 
• Frances Foulkes Prize winning 
essays by Missionaries in Training 
• St Andrew’s Hall course materials 
including Cultural Anthropology, 
Missiology, and Transition and Re-
entry.

2. Language
Our language-learning consultant Cathy 
Bow 3 delivers online language learning 
support for each new cohort (graduating 
class) of missionaries during their first 
term through the provision of an online 
forum, online questionnaires and online 
readings. In the forum new missionaries 
can also receive encouragement from 
others in their cohort. 

One general discussion forum has 
been run for all those using a particular 
language. This forum provided the 
opportunity to discuss specific issues 
relating to the learning of this particular 
language with others at different stages 
in the process. It led to much fruitful 
exchange of information.

Cathy also provides a number of general 
language-learning resources on the site 
that are relevant to all missionaries.

On the cutting edge of 
missionary professional 
development
CMS’s online learning site is an innovative 
approach to ongoing missionary training.

It’s about:
• connecting almost 200 missionaries 
scattered around the world 
• exchange of knowledge 
• exchange of resources to avoid 
‘reinventing the wheel’ 
• reducing a sense of isolation 
• resourcing missionaries in remote 
locations who have no access to 
libraries etc 
• improving language learning for 
missionaries.

Better still, it is only in its infancy. We are 
excited about the many other possibilities 
the site offers to give missionaries 
everything they need to stay focused on 
what they have been sent to do – so they 
can remain on the field for the long haul.

PLEASE	 NOTE:	 The	 site	 is	 only	 accessible	 to	
mission	 personnel,	 and	 the	 language	 and	
CMS	support	group	 forums	and	 resources	are	
available	only	to	the	members	of	the	relevant	
group.
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Continuing Professional 
Development of CMS 
Missionaries
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CMS-QNNSW Summer School
God is Enough
7 to 12 January, Mount Tamborine, QLD

  Despite ‘the big wet’, 633 people heard 
the Psalms opened in Bible talks by Ray 
Galea (Multicultural Bible Ministry, Rooty 
Hill, NSW) and sung by internationally 
known band Sons of Korah.

 Attendees heard from CMS missionaries, and 
how the Church is growing in China and Africa 
from our international speakers. Kenyan Steve Maina 
(NZCMS) told us that the worldwide Church is now 
predominantly African and Asian, and there is a real need 
for the Western Church to learn and receive from the rest.

  Over 130 children and youth from crèche to senior high school 
participated in a great program, cared for by over 30 leaders.

 CMS Summer School has been run since the 1960s and this was 
our 30th year at Mount Tamborine.

    Jeremy Gehrmann, General Secretary

CMS-VIC Summer Under the Son
All for Christ, Christ for All
14 to 19 January, Phillip Island, VIC

 Hugh Palmer, missionaries and 
others spoke of the joys and 
difficulties of sharing the good news 
in a different culture.
 Steve Maina (NZCMS) urged 
everyone to befriend Christians 
from Africa, and author Naomi 
Reed’s honest sharing of her 
missionary experiences in Nepal 
was deeply moving. 

 Over 100 people attended a seminar 
on Aboriginal ministry in response 
to a motion at Melbourne Synod 
that we pay the debt we owe 
Indigenous people for the theft of 
their land.

 Some people at the youth camp 
came to Christ; others committed 
to being willing to go wherever God 
leads them.

 Janine Stewart, Editorial Consultant

CMS-NSW Summer School    
When Church Goes Pear-Shaped

8 to 14 January, Katoomba, NSW
 Bible talks by Hugh Palmer (All Souls, Langham Place, London) on 

1 Corinthians were a wonderful way to start 2011. They were book-ended 
by the reflection that we need to keep things of first importance first – 

namely the gospel of Christ.
 The continued need for people to go overseas was echoed throughout 

the week as missionaries and international guests shared their 
stories.

 Over 200 volunteer leaders led inspiring youth and children’s 
programs, which presented God’s mission to the nations in 

fun and creative ways.
 The Mustard Seed Effect was launched at Summer School, 

challenging people to commit to one or more practical 
ways of getting involved in world mission in 2011.
     Joshua Castle, Communications Coordinator

   CMS-TAS      
  SummerView

Chosen by God
13 to 16 January, Port Sorell, TAS

 The 180 SummerView attendees 
were enthusiastic about all our 

speakers – Judith Calf (St Andew’s 
Hall), Steve Maina (NZCMS),  

missionary Liz Burns and Federal 
Secretary John Thew. 

 Afternoon elective sessions were on 
an array of interesting topics and well 

attended. The music group did a superb 
job.

 The three children’s groups increased in 
numbers and teenagers kindly helped out. 

We pray for more and more families to attend 
in future. 

     David Boyd, State Director

To learn more, go to  
www.cms.org.au/branch/vic.

To learn more, go to  
www.cms.org.au/branch/qld/nnsw/cms-summer-school/index.

To learn more, go to www.cms.org.au/
nswsummerschool/index.

To learn more, go to  
www.cms.org.au/branch/tas.

CMS-SA/NT 
Summer  
Encounter
A Cross Culture
13 to 16 January,  
Victor Harbor, SA

 “I came to be inspired 
– and I was” said one 
participant. Many said 
it was the best Summer 
Encounter yet.

 The kids’ program featured 
puppet ministry team QuizWorx 
and was an exciting mix of 
fun and teaching. Pato Oyarzún 
(iNMP, Chile) gave some South 
American zing to the youth program.

 Speakers David Williams (St Andrew’s 
Hall), author Naomi Reed and Steve 
Maina (NZCMS) gave us inspiring Bible-
based teaching. We also had insightful and 
challenging talks from missionaries.

 As Director I was thrilled to see so many people 
serving together to produce an inspiring 
experience for all ages. 

     Barry Lock, Summer Encounter Director

Sensational 
summer of 

 mission
Sensational 
summer of 

 mission

Administrator
Front row, left to right:
Sharon Budde Housekeeper
Rachel Williams Tutor
Christine Bird (see pp 14–15)
Judith Calf (see pp 6–7)

• Pray for those who help at St 
Andrew’s Hall whose names are 
not mentioned here.

• Keep praying for current 
Missionaries in Training (MiTs).

The CMS Development and Training 
Team, 2011 MiTs and new missionaries 
(graduates from Course 2 2010) appear 
on Day 29 of the CMS Prayer Diary. MiTs 
for Course 1 2011 are listed on p 18.

CARE
• Do you know anyone who is about 

to go to St Andrew’s Hall, or 
talking to CMS about serving cross-
culturally? Don’t wait till they go to 
start supporting them through CMS! 
As Nathan and Diane Lovell’s story 
demonstrates (pp 10–11), the journey 
to the mission field can take many years 
– they’ll need your encouragement and 
practical support as early as possible. 
Join CMS and discover ways you can 
help them NOW, whatever stage of 

the journey they’re at. Fill out the form 
at the back of this magazine, or go to  
www.cms.org.au/get-involved-join.

GIVE
• The St Andrew’s Hall Building Fund 

covers the costs of maintaining this 
beautiful property as a fit place for MiTs 
to live and learn – and all donations are 
tax-deductible. Fill out the form at the 
end of this magazine, or give online at  
w w w. c m s . o r g . a u / g i v e . ( D a v i d 
Williams is praying for a one-off gift of 
$6 million to redevelop the St Andrew’s 
Hall accommodation block, built as a 
temporary structure in the 1960s.)

• St Andrew’s Hall highly values skilled 
tradespeople – plumbers, painters, 
electricians and general handymen –
who can volunteer their services. Please 
contact the staff on (03) 9388 1663 or 
at sah@cms.org.au. 

GO
• Could God be calling YOU to cross-

cultural service, either short- or long-
term? Could you be a CMS affiliate or 
St Andrew’s Hall MiT of the future? 
Pray, think, read (starting with this 
issue of Checkpoint) – then come and 
talk to CMS. (Your nearest branch’s 
contact details are listed on p 2.)

PRAY
• Pray for all the St Andrew’s Hall 

staff (full-time, part-time and 
voluntary) – for good relationships 
with Missionaries in Training and 
mutual encouragement.

Back row, left to right:
David Williams (see pp 4–5)
Trudy MacGregor Cook
Cathy Bow (see pp 8–9)
Ralph Doughty Librarian 
Ruth Thompson Office 
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To learn more, go to  
www.cms.org.au/branch/sant.
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CMS would like to thank all our supporters for their 
generous giving to the 2010 Perfect Gift Project. 

Our catalogue again raised over $100,000 for a range 
of projects – a fantastic response that will ensure 
that Christian training, education and resources will 
continue to be available to many across the globe. Giving exceeded 
the budgeted amount for many gifts, meaning extra funds will go into 
CMS’s Missionary Support Fund, to assist missionaries on location. 

Please pray that through these gifts God’s kingdom will continue 
to grow and many lives will be reached for Christ!  

Alan George, CMS-A Communications Coordinator

THANK YOU FOR SUPPORTING 
THE PERFECT GIFT PROJECT !

With thankfulness to God, CMS-A 
welcomes the Revd Peter Rodgers 
(currently Rector of St Stephen’s 
Newtown, NSW), who has accepted the 
unanimous invitation of Federal Council 
to fill the position of CMS Federal 
Secretary. Peter will start his new role in 
December 2011. 

As Federal Secretary of CMS-A, Peter 
will lead the international ministry of 
CMS and facilitate the work of its six 
State-based branches. He will replace the 

Revd Canon John Thew, who has served 
as Federal Secretary since 2001, and 
continues in that role until the handover 
in December. 

Peter and his wife Marcelle served with 
CMS in Indonesia from 1991 to 2002. 
With a passion for mission and God’s 
people, Peter brings to the role over 20 
years of ministry and teaching experience 
in a variety of settings, including various 
parishes in Sydney’s west. He has 
served on the CMS-NSW General 

Committee since 
2004, has been a 
CMS Federal Council member since 
2006, and has held the post of CMS-
NSW Vice Chairman since 2008.

We look forward immensely to Peter’s 
contribution to the vision of seeing God’s 
Church growing in all the world as lives 
and communities are transformed by 
Christ. Please pray for Peter and Marcelle 
as they enter this period of transition in 
2011.

PETER RODGERS  
FEDERAL SECRETARY ELECT, CMS-A 

Give thanks for  
Bishop John Wilson

Bishop John 
Wilson died 
peacefully at 
home on 22 
January after 
a long battle 
with cancer. 
John was a great 
friend to and a Vice President of 
CMS. He took a keen interest in 
CMS mission and was incredibly 
supportive of new initiatives. 
John was the chairman of Acorn 
Press, which he helped to found 
in 1979, to publish books by 
Australian authors for Australian 
churches and society at large. He 
was consecrated a bishop in the 
mid 1980s, after many years of 
teaching Old Testament at Ridley 
Melbourne.

Bishop Wilson served as Vicar 
General of the Diocese of 
Melbourne between the retirement 
of Archbishop Peter Watson and the 
election of the current Archbishop 
Philip Freier. He leaves behind a 
legacy of biblical scholarship and 
leadership that has affected the lives 
of many around the world. We will 
very much miss his energy, wisdom 
and wise counsel. The courage with 
which John confronted his illness 

has been a wonderful example 
of how to face our mortality as 
followers of Christ. 

Please pray for his wife Jill, and 
daughters Susan and Jenny.

Paul Arnott, State Director, CMS  
Victoria

Give thanks for  
the Revd Ralph Fraser
After serving in the navy during the 
Second World War, Ralph Fraser 
trained at Moore Theological 
College and spent two years as 
a curate before he and his wife 
Rosslyn left in 1952 to serve 
with CMS in Tanganyika. After 
they returned in 1955 for health 
reasons, Ralph served as CMS 
Organising Secretary in Brisbane, 
then Home Secretary of CMS-
NSW. Later ministry appointments 
in and around Sydney included 
chaplaincy work at St Vincent’s, 
Lewisham and Cumberland 
Hospitals, and parish work in 
Berrima cum Moss Vale and 
Woollahra.

The Revd Ralph Fraser died of 
cancer on 3 September, aged 84,  
and is mourned by Rosslyn and 
their children and grandchildren. 
Please remember them in your 
prayers and give thanks for the life 
of a passionate servant of Christ.
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